
The discussion tonight concerned the place of mental health at the University, in 
terms of the resources available, the current state of discourse surrounding the issues, and 
the possible future paths the University community can take accordingly. 
 
 Fellows began by pointing out the areas with room for improvement in regards to 
dealing with mental health at the University. Several present noted that mental health 
issues are often left solely to the Tang Center which is not fully trained or equipped to 
deal with all the needed cases. In response, Fellows suggested creating other points of 
mental health support within already existing roles in students’ lives, such as training 
RA’s and RD’s to be a mental health resource. 
 
 Fellows also cite a lack of support from the administration not just in tangible 
resources, but also in failing to create a community free of stigmatization concerning the 
issues, and failing to make it known that everyone has mental health, and many have 
various concerns regarding mental health whether they want to admit it to themselves or 
not. 
 
 Continuing off the idea of creating more numerous points of mental health 
support in the University, Fellows noted a lack of discourse with the faculty on the 
departmental level concerning mental health issues and resources. Suggestions were 
made ranging from mental health training for faculty to increased resources provided by 
the administration or colleges. 
 
 While seeing virtue in a top-down approach, other Fellows also saw merit in 
improvement from the bottom-up, stating that much change can and must start on the 
individual level. From creating institutionalized support groups to simply asking 
someone, friend or stranger, how they are that day, many Fellows emphasized the 
incredible power that simple personal outreach can have on someone’s life. 
 
 The SOAR Program at California Polytechnic University, San Luis Obispo 
(similar to our CalSO Program) was said by Fellows to include over two hours of mental 
health discussion with both incoming freshmen and their parents, while also describing 
mental health resources available on the campus. While Fellows had previously stated 
that creating informal communities of support only works with students involved in 
groups, Fellows cited SOAR (as well as their Week of Welcome) as offering a solution to 



those students who aren’t necessarily inclined to go out and join groups, as all students 
are put into groups where phone numbers are exchanged, etc., to primarily act as 
communities of support in the transition into college. Many Fellows responded to this 
program as a viable option to add to existing programs at the University here. 
 
 In pursuing a cause for the abundance of mental health crises at the University, 
several Fellows suggested the stark idea that our identity and pride based on the relative 
competitiveness and world-class level of education at Cal has created a hyper-
competitive atmosphere that only further adds to the stigmatization of mental health 
issues, as ‘high stress’ can sometimes be viewed as a sort of badge of honor among the 
student body. 
 
 In light of this realization and in pursuing more preventative solutions to this 
issue, many Fellows saw the need for a culture change at the University, but had different 
methods of going about such change. While some Fellows suggested change come from 
the students and the ASUC in affecting the competitive environment between students, 
others suggested a role to be played by alumni or faculty, to create intimate safe spaces to 
temporarily ‘get away’ from the stress of class and work and life in general and to foster 
more personal connections to use for support if need be. 
 
 
	

	


